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Abstract  
This paper examined the importance of vocational education, and its 
relevance in our society. Emphasis was on how vocational education 
prepares and develop individual with necessary skills in other to 
establish themselves and also be employers of labour. The process and 
procedures involved in transiting from vocational education to work 
was examined. Education in term of these paper is defined as the life 
long training of an individual. The use of questionnaire was adopted to 
solicit information from respondents. Results were analyzed and 
discussed. It was observed that vocational education is that type of 
education that we need in Nigeria. Policy makers should concentrate 
and fund vocational education because if we have a functional 
educational system the problem of unemployment will be checked, 
because individuals will acquire and develop appropriate skills during 
their training, which will eventually help them to be self-reliant. 
 

Introduction  
Vocational education has witnessed some very interesting developments 

in the world generally, before delving into the facets of such development, it is 
logical to briefly look into some of the academic disciplines upon which 
Vocational education ideas and practice are based and which the study of the 
discipline itself may be approached. 
 
Historical approach to vocation education: This is traced back to the cradle of 
civilization, whosoever is interested in the historical development of vocational 
education will of necessity take into account oral and written history as well as 
archeological findings in the form of items of trade, agriculture and home 
management. From all indications the recording of development relating to 
vocational education in various parts of the world has helped in passing on the 
knowledge of such events to the present generation and has also articulated 
interest in further development of the field. 
 
Philosophical approached to vocational education: Issues that have faced 
vocational education over the decades are those of meaning, mission and 
relevance vis-à-vis liberal or general education. Some of the philosophical 
questions often raised in the field are “How vocational education was 
conceived”? The answers proffered may be determined by a respondent’s 
philosophical orientation, academic or social background. He/she might, for 
example, see it as:  
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(a) A base education  
(b) A purely utilitarian education 
(c) An intellectually oriented education  
(d) Valued knowledge  
(e) Education for life  
(f) Education for living.   

 
Sociological approach of vocational education: This boarder on how an 
individual chooses his career, societal values, group interests and family 
background affect his vocational growth and development has remained a major 
focus in vocational education. The sociological theories are need-drive, job 
patterned and opportunity-structure. 
 
Psychological approach of vocational education: Psychological theories 
provide the broadest perspective upon which vocational education is based. This 
psychosexual, motivational, self-concept and trait-factor are the psychological 
foundation upon which the knowledge of vocational education principles and 
practice have been enriched. 
 
Economic and management approach: This demands effective planning, 
Implementation, accurate  information to be put in place. This requires new 
knowledge and skills to suit the changing economy, the e-technology requires 
occupational and geographical mobility, just as new entrants will be needed in 
various sectors of the market, new jobs will have to be created, some workers 
eventually will leave service by retirement or to be replaces owing to the 
obsolescence of their job skills. 
To this end, employees are being confronted in their work with constant changes 
in the areas of technology, organizational structure, job specification, personnel 
management, curriculum content and instructional materials etc. There is an 
increasing risk concerning the interface between vocational education and work, 
as a result, there is a growing concerns about the necessity for students to acquire 
key qualifications in broad, initial and in vocational education. 
 
Changes in the system of work : Qualification:  
Vocational education is such a programme that prepares individual for a life long 
education and career, as a result of globalization vocational education has the 
tendencies to cause economic and commercial changes, such as changing market 
places, higher quality requirements and customization. These changes lead to the 
use of new production technology, automation, restructuring of companies, new 
personnel strategies and more attention for job performance. As a result of this 
the labour market needs flexible, broadly-skilled and highly skilled manpower 
who can work in a less structured environment, and who are able to respond 
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rapidly and effectively, by means of a process of life long learning and to the 
changes that are occurring in their work place (Darrah 1999). 
 
The Concept of Qualification and Skills Regarding this Paper are Referred 
to as 

(1) Academic knowledge and work place skills and training, including 
reading skills, writing skills and computational skills. 

(2) Communication and speaking skills, which enables the teacher to 
impact knowledge or information to the students or targeted 
population, also listening and thinking skills is equally important.  

(3) Adaptability including problem-solving and creativity skills. Now 
that we are in technological era, every tools and instructional 
materials are e-technology so everyone concerned has to be 
computer literate. 

(4) Academic that imparts foundation skills. 
(5) Ability to use multimedia gargets for instruction and communication. 

Agbebi (2004) noted that devoting more time to key qualification 
and less time to the acquisition of specific knowledge and skill development 
in vocational education curricula, problems concerning the interface of 
vocational education and work could be reduced. This was because key 
qualifications would, first increase employee’s mobility (e.g when entering 
the labour market or changing jobs) secondly, because employees would 
better be able to respond to future developments that are not entirely 
predictable (e.g when changes occur with jobs). What key qualifications 
appear to have in common with vocational education is that they become 
obsolete, less rapidly because they are more abstract, can be used in different 
jobs, and have transferred value.  

Qualification increase both the mobility and adaptability of employees 
for a better ability to cope with unexpected problems or changes, helps evaluate 
and exercise their initiative, qualification makes it possible for vocational 
education to train flexible broadly-skilled employees, who can respond rapidly 
and effectively to changes in their work place and the labour marked.  

Van zolingen (2002) defined qualification as the knowledge, insight, 
skills and attitudes that are part of the permanent core of an occupation or a 
group of related jobs with the possibility of transfer unto other, new jobs within 
that occupation, and innovations within that occupation which contributes to the 
development of an employee’s competence and facilitate transitions within his 
careers. 

Darrah, (2001) said qualification is occupational knowledge and skills 
that have fundamental or permanent character that if applied in many situations 
will increase basic skills such as arithmetic, language and reading, general 
technical knowledge, general knowledge of languages, general knowledge of 
computing, ability to handle information, ability to plan a work, quality 
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awareness, commercial insight and interdisciplinary knowledge. He laid 
emphasis on cognitive dimension, personality dimension, socio-communicative 
dimension, socio-normative dimension and strategic dimension. 
 
Procedure for Acquiring Qualification and Skills in Vocational Education  

Both theory and practical components play a central role in the procedure 
and qualification for skills needed to transient from Vocational education to 
work. The procedure in this context is the learning and practice involve in 
developing skills. A decision must be made and choice of career identified by the 
individual after which he/she will have to seek for counseling and choice of 
subjects. A life long education is involved and some form of academic and 
practical work is demanded. A number of years are also involved depending to 
what extent the individual can go. Vocational skill to be learned needs some form 
of training including reading and practical exercise. At the end of the period in 
review an examination is conducted to certify the individual an expert.  
learning are very suitable for acquiring necessary qualifications in vocational 
education. A heterogeneous open curriculum would, therefore, seem to be most 
suitable for acquisition of qualification and development of vocational skills 
needed for changing society such as Nigeria. (Lawrence (2008), Carnevale & 
Batt (1999). 
 
Purpose of the Study 

The purpose of this study is (1) To establish and specify what 
qualifications mean in the transition from vocational education to labour market. 
(2) To look into the procedure and skills necessary for transition to work (3) To 
look into the relevance of vocational education in the transition to work. 

 
Research question  

(1) To what extent does qualification influence skill development and 
transition to work. 

(2) To what extent does vocational education influence transition to work 
. 
  

Hypothesis: There is no significant difference between vocational education, 
qualification and transition to work 
 
Method 

Descriptive survey was used.  An interview and a set of questionnaire 
was designed and used to obtain information from school-leaves who just started 
work, teachers and teachers and commercial employees (such as machine 
operators) experts from the industry and commerce sector. The design became 
appropriate because data has intended to specify areas of qualification and skills 
development. A random sampling was used to select experts from the educational 
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sector, industry and commerce. The area of study covered three educational 
zones in Uyo sensational district of  Akwa Ibom State. 
 
Data Analysis  
Tale 1: Frequency Count 
Respondent  Value label N 
Interview 18 respondents Expert from education 

Other Areas of work 
10 
8 

 Total  18 
 Machine operator 

Commercial employee 
Teachers  

8 
4 
6 

 Total  18 
   

  1st Delphi  53 experts from education and work received a questionnaire 
 - 14 were from the commerce sector  
 - 10 from the educational sector  
 - 18 machines operators  
 - 11 industry  
2nd Delphi  2 work conferences with experts from education and 

work: 
 Industry work conference: 
 7 experts from industry  
 3 experts from ministry of education 
 Commerce  work conference. 
 2 experts from bank 
 7 from educational sector  
Table 2 : mean respondent of qualification, skill and transition to work 

Qualification       Respondents 
General-Instrumental 
dimension 

Indust
ry  

Education  Commerce  

 
Ability to handle 
information 

(n=14
) 
4.54 

(n=14) 
4.50 

 
2.25 

Ability to plan work 3.93 3.77 3.50 
Interdisciplinary knowledge  4.14 3.93 3.25 
Quality awareness  4.71 4.79 4.50 
Commercial insight  3.93 4.71 4.50 
Motivation for life long 
education 

4.79 4.86 4.25 

Cognitive dimension  
Abstract thinking 

 
4.29 

 
3.21 

 
3.25 

Methodological thinking  4.71 4.07 3.75 
Solving problem 4.86 4.21 4.50 
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Personality dimension  
Self-reliance  

 
4.79 

 
4.79 

 
4.75 

Sense of responsibility  4.86 4.93 4.75 
Accuracy  4.79 4.71 4.50 
Decisiveness  4.57 4.21 5.00 
Initiative  4.71 4.36 5.00 
Coping with stress 4.50 4.64 4.25 
Creativity  4.57 4.29 4.25 
Socio-communicative 
dimension  
social skills  

4.57 4.71 4.75 

Ability to express self orally  - 4.57 4.75 
Ability to express self in 
writing  

4.00 4.00 4.75 

Knowledge of modern 
gargets  

3.71 3.50 2.25 

Socio-normative 
dimension 
Effective use of tools and 
safety measure 

 
4.71 

 
4.71 

 
2.50 

Presentation  4.14 4.79 3.25 
Knowledge of content   3.71 3.86 3.25 
Strategic dimension  
Job perception and 
satisfaction  

 
4.14 

 
4.31 

 
3.75 

 
Discussion  

From the table above it is observed that the 53 respondents found 
qualifications important in order to enable employee to work competently. The 
respondent interviewed consulted during the study mentioned such qualifications 
as self-reliance, responsibility, accuracy, quality awareness social and vocational 
skills and a willingness to undergo further learning above all. It is also observed 
that vocational education affect student individual career and self reliance, also it 
was observed that machines operator must specifically posses good knowledge 
and cognitive skills such as problem solving, methodological thinking as well as 
exercising initiatives. The teachers were also observed to poses communicative 
skill and good knowledge of the subject content must be presentable and must 
posses good academic qualification. The nature and class of job specification 
determined the academic qualification; job specification is according to level of 
qualification. 

During the interview respondents were given the opportunity to express 
themselves orally and by writing. The qualifications for employees who had 
recently started their careers were them described with the aid of these data, the 
qualifications described by school-leaves formed the starting point for the two 
Delphi study which indicated that machine operators must have a broad and 
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general knowledge of the mechanics, the process, software and programming in 
both repairs and dictating faults, also it is established that a machine operator 
should device and create temporary solutions and perform his or her work 
satisfactory as at when due. The result is in corroboration with the study of 
Vanzolingen (2000) who summarized qualification to include skills, knowledge 
of subject matter, ability to adapt and create new ideas. 

Finally, teachers were of the opinion that traditional instructional 
materials such as face to face instruction, problem-directed learning and project 
education should embrace modern multimedia gadget and Information and 
communication technology, because its simulate practical learning which are 
very suitable for acquiring necessary qualifications and skills in vocational 
education. A heterogeneous open curriculum would, therefore, seem to be most 
suitable for acquisition of qualification and development of vocational skills 
needed for a changing society such as Nigeria. 
 
Conclusion 

Vocational education has been restructured in one national qualification 
and skill structure consisting of four levels and two learning trajectories, school-
base vocational training (like senior secondary vocational education) and a dual 
learning. Traditionally, the involvement of companies in full-time education was 
limited to practical training periods. Now social partners are how involved in the 
development of the curriculum as well as creating vocational training profiles 
because experts from the banking, industry, insurance, commerce, teaching 
practice need at least 6 months to one year experience in their job. Finally, 
vocational education is such a programme that equip students with lifelong 
education to transit from vocational education to work.         
 
Recommendations  

(1) Traditional instruction method should be maintained but modified 
using modern technologies and multimedia gargets for effective 
teaching and learning of vocational education in other to prepare 
students from vocational to work.  

(2) The curriculum of vocational education should be revisited and re-
designed to improve learning modalities and appreciate the use of 
information and communication technology, this will strengthen, 
retain learning and help in the transition to work place because 
vocational education exposes students to practical experience 
(computer can do this better) that integrate school-base and work-
base learning which is designed to improve students knowledge and 
skills for a life long careers. 
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